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President’s Report 


By TED MURPHY 

On Thursday, October 10, 1978,1 
was in attendance at a dedication 
ceremony in memory of the late 
Brother Douglas C. Sutton. The 
ceremony was 
held at the Re¬ 
tirees* Centre on 
Bond St. E., and 
a me morial 
plaque was do¬ 
nated by the re¬ 
tirees. 

Brother Sut¬ 
ton, as you all 
know, was atire- 
I less worker on 
behalf of the 
UAW Retirees and was the leading 
figure in the establishment of our Re¬ 
tirees’ Centre as it is today. Brother 
Sutton was active in many ways in 
our community. He helped union 
members and non-union people with 
many and varied problems. 

Those of us who remain are richer 
in many ways for what he ac¬ 
complished while he was with us. 

On Sept. 27th, 28th and 29th, I was 
in Montreal at the G.M. Council 
meeting, where many and varied 
problems were discussed. 

The coming round of negotiations 
was very much in the forefront and 



we will be starting immediately to 
draft our demands for 1979. If you 
have any issues that you feel are im¬ 
portant, please submit these to your 
Committeeman, District Commit¬ 
teeman or myself. 

Benefits were discussed at the 
Benefit Meetings and it seems appa¬ 
rent that the Pension Plan needs and 
should get a major overhaul. 


As far as I am concerned, a cost- 
of-living for the pension plan is a 
must for 1979. 

In coming editions of the 
Oshaworker, I will outline the items 
pertaining to 1979 negotiations and I 
will attempt to keep you fully in¬ 
formed as we prepare our demands 
and further to that, what progress is 
being made once negotiations start. 


NOTICE OF ELECTION 

Ontario Federation of Labour Convention 
G.M. Unit 

OFL Delegates — Fifteen (15) to be Elected 

Nominations from the floor of the G.M. Unit Meeting, 
Thursday, October 19,1978, at the UAW Hall, 44 Bond St. 
E., Oshawa. 

Voting to take place following the adjournment of the 
G.M. Unit Meeting, Thursday, October 19,1978, until 8:00 
a.m., Friday, October 20,1978. 

VOTING BY UNION CARD ONLY. 

Roy Vaillancourt 
Harold Mutton, 

Co-Chairmen, 

Local 222 Election Committee 


Harry Irwin, 

Plant Chairman, 
General Motors Unit 


G.M, Shop Committee 

Report 


By HARRY IRWIN 
Chairman 

First I would like to take the op¬ 
portunity to thank my fellow voting 
delegates to the Intra Corporation 
Council held in Montreal on Sep¬ 
tember 27, 28 
i and 29. At the 
meeting, the 
By-Laws Com¬ 
mittee came 
forward with a 
by-law change to 
add a second 
Vice-Chairman. 
An election was 
held for that pos- 
| ition, and I was 
elected. 

CONTRACT DEMANDS THAT 
WERE DISCUSSED 
IN MONTREAL 

I believe it is time to start voicing 



our major demands for negotiations. 
In Montreal I raised the age-old prob¬ 
lem of line speed-ups and the need to 
overhaul Clauses 166 and 167 of the 
Master Agreement. These are the 
two clauses in the Agreement that 
deal with Standards. There has been 
no major change in these clauses 
since about 1967 negotiations. 

I suggested that all the Chairmen 
from the Council get their Shop 
Committees revved up to change and 
put some teeth in these clauses in 
1979. We have to have a 45-minute 
work hour. 

COST OF LIVING 
ON PENSIONS 

Pensions came in for a share of the 
discussion, and the way the cost of 
living has taken a large bite out of the 
pension. A cost of living clause must 
be negotiated into the pensions for 
1979. 


NOTICE OF ELECTION 

For OFL Convention for Duplate 
Two (2) Delegates to be Elected 

All hourly rated employees in good standing, have until 
1:00 p.m., on Friday, October 20,1978, to submit their 
intentions in writing on cards available from your 
Chairman or your Committeeman. 

All signed nomination cards must be placed in the 
Union Nomination Box, located at your In-Plant Union 
office. 

If an election is necessary, it will be held at your Unit 
Meeting on Tuesday, October 24th, 1978. 

TIMES: AFTERNOON MEETING — 1:00 p.m. 

EVENING MEETING — 7:00 p.m. 

Harold Mutton, 

Joe Cassar, Roy Vaillancourt, 

Plant Chairman, Co-Chairmen, 

Duplate Unit Local 222 Election Committee 


SHORTER WORK WEEK 

You know the paid personal holi¬ 
days are great, and we should in¬ 
crease them, but don’t let us get 
away from the main objective, to re¬ 
duce the work week down from 40 
hours. 

INTERNATIONAL 

REPRESENTATIVE 

I was very disappointed in the re¬ 
sponse from Brother White concern¬ 
ing our meeting in Toronto to get 
more help at the International level. 
We all know that, by our contract, 
we, the Company and the Union 
should be hearing our Fourth Step 
appeals every 30 days. As it is, we 
are lucky to get to the appeals every 
four months, and with some 130 odd 
cases sitting waiting for arbitration. 
There is sure something wrong with 
our system, and it has to be changed. 

T.G. Gale 
Report 

By LLOYD PILKEY 
Plant Chairman 

Well I hope everyone had an en¬ 
joyable summer holiday and are now 
getting back into the swing of things 
again. 

I would like to 
try and explain 
how things are 
run with a pri¬ 
vately owned 
company. In 
T.G. Gale we 
have to handle a 
s d ua b° ns 

manner than in 

company is run 
by two brothers who are understand- 
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GENERAL MOTORS 
UNIT 

LOCAL 222, UAW 
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Secretary - 
Treasurer’s 
Report 


By CARL FINLAY 


SEPTEMBER 1978 

RECEIPTS 

$355,067.21 

EXPENDITURES 

187,961.08 

Surplus $167,106.13 
BANK BALANCE — SEPTEMBER 30/78 

Current Account August 31, 1978 

$182,980.04 

September deposits 

507,153.61 

September Withdrawals 

$690,133.65 

440,589.07 

Less O/S Cheques 

$249,544.58 

116,369.80 

Actual Bank Balance 

$133,174.78 

ASSETS 

Petty Cash 

25.00 

Cash on Hand 

529.91 

Bank Balance, less O/S cheques 

133,174.78 

Autoworkers Credit Union 

15,424.44 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

19,606.79 

G.M. Unit Benefit Fund 

45,225.40 

Short Term Deposit 

200,000.00 


$515,986.32 

RECEIPTS 

Check-offs 

$346,544.17 

Hall Rent 

4,850.00 

Apartment Rent 

135.00 

Miscellaneous Sales 

182.40 

Telephone 

173.98 

Vending Machines 

190.50 

Retired Members Dues Fund 

403.10 

Miscellaneous 

3.00 

Officers Insurance 

87.63 

Office Salaries 

648.80 

Lost Time Expenses 

857.50 

Building Maintenance 

407.97 

Publicity 

342.00 

Coop Health 

16.16 

Bond Interest 

225.00 

Total Receipts 

$355,067.21 

EXPENDITURES 

Office Wages 

$19,989.43 

Lost Time Wages 

11,834.80 

Payroll Service Charge 

107.90 

Lost Time Expenses 

13,280.08 

Per Capita Tax 

104,135.01 

Publicity 

8,194.38 

Office Supplies 

207.77 

Hall Supplies 

844.11 

Building Maintenance 

2,146.76 

Welfare 

15.00 

Donation 

525.00 

Credit Union Loan & Interest 

14,178.36 

Refunds 

2,669.34 

O.H.I.P. 

202.50 

Retired Members Fund 

916.90 

Retired Members Dues Income Fund 

146.56 

Miscellaneous 

47.50 

Officers Insurance 

233.51 

Petty Cash 

24.52 

Picnic 

577.08 

Telephone 

1,170.34 

Vending 

382.50 

Realty Taxes 

4,851.00 

Blue Cross Plans 

1,280.73 

Coop Health 

156.62 

Total Expenditures 

$187,961.08 


ing and just in their decisions, but I 
have found fault with their office 
staff and foremen. When a situation 
arises they have the attitude that the 
union is trying to stick them. 

The problem I see with manage¬ 
ment is that everyone is back- 
stabbing each other and that goes for 
the office staff and foremen, but they 
take it out on the men and the union. 


I would like to point out a couple of 
items that the company has 
suggested to me. They would like us 
to pay for safety equipment out of 
our own pockets and would like to 
suspend people who come in late and 
people who miss days off work. 
They have made men go to the doc¬ 
tor and get medical certificates Say- 
Continued on Page 2 
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IIIC CHANGES 



By WILF DUFFIELD 

At the Intra Corporation Council 
meeting held in Montreal during the 
last week of September, Benefit reps 
concerned with SUB and U.I. prob- 
1 e m s were 
briefed by a rep¬ 
resentative of 
the Unemploy¬ 
ment Insurance 
Commission on 
the changes in 
the Act as pro¬ 
posed by the 
Minister of 
Employment 
and Immigra- 
v tion,BudCullen. 
They are only proposed changes, 
and have not yet been introduced in 
parliament, but they present another 
chilling episode of the government’s 
assault on the living standards of the 
working people of this country. At a 
time when the country is faced with 
huge numbers of unemployed, plant 
shut-downs, and cut-backs, plus the 
government’s own plans to reduce 
the number of civil servants by the 
thousands, it is incomprehensible 
that they would choose to attack the 
very victims, the unemployed, as if 
they themselves were responsible 
for their plight. If the proposals are 
accepted, they will do nothing to re¬ 
duce unemployment, and will only 
drive thousands of people to the wel¬ 
fare rolls, which of course will be 
paid for by the municipalities, reliev¬ 
ing the federal government of the 
burden. I need not explain where the 
municipalities must go for their 
finances. 

The following is a brief explana¬ 
tion of the proposed changes. 
Proposal No. 1 would require anyone 
who has been on Unemployment In¬ 
surance in the past 52 Weeks to have 
worked a number of weeks that are 
equal to the number of weeks of 
benefit drawn in the past 52 in order 
to start a new claim. 

Proposal No. 2 would require new 
entrants and re-entrants to the labour 
market to have worked 40 weeks in 
the past 2 years, with 10 to 14 of them 
in the past 52 weeks. 

Proposal No. 3 would require an indi¬ 
vidual to work a specific number of 
hours in a week, rather than a 
minimum amount of money, to have 
it considered as an insurable week. 
Proposal No. 4 would reduce the 


weekly benefit rate from 66 2 / 3 % of 
insurable earnings to 60%, and 
Proposal No. 5 would allow the 
government to reclaim a portion of 
the benefits paid to an individual if 
the claimant in that year grossed 
$ 22 , 000 . 

The 6th Proposal would charge 
benefits paid to claimants who are in 
the extended phase of their claim to 
the Unemployment Insurance fund 
rather than from general taxation. Of 
course, the proposals are introduced 
with the usual vague charges about 
people abusing the system and 
choosing to live on Unemployment 
Insurance rather than work. How¬ 
ever, if you relate the changes to 
specific situations, it becomes quite 
obvious that the target is not the 
small minority, whose numbers are 
grossly exaggerated and who take 
advantage of any type of program, 
but rather the unfortunate part of the 
work force who are unable to find 
jobs. For example, it is not difficult 
to realize what Proposal No. 1 would 
mean to a worker whose plant has 
been shut down or has been forced 
into extended lay-off. If that worker 
collected 26 weeks of benefits before 
finding a job or being recalled, the 
new employment would have to last 
for a minimum of 26 weeks before 
that person could start a new claim. 

If it only lasted for 20 weeks, the 
claimant would be out on the street 
and unable to start a new claim even 
though he or she might have paid into 
the fund for 20 or more years without 
collecting. 

One of Mr. Cullen’s explanations 
for this change is that it gives the 
claimant the incentive to make his 
claim as short as possible. He also 
remarked in his brief that the 
changes will remove some of the dis¬ 
incentives to work. The proposal re¬ 
quiring 40 weeks in the past 2 years 
will create havoc in the low employ¬ 
ment areas of the country, especially 
on the east coast where seasonal 
work is often the only employment 
available. 


To comment further on the 
changes would make this article too 
long and unreadable, so I will con¬ 
clude, hopeful that the membership 
will recognize the importance of in¬ 
dicating in any possible way our op¬ 
position and displeasure to the 
government’s solution for un¬ 
employment. 


Houdaille Scene 


By BILL RUDYK 

This will be a short article dealing 
with two items that we think are of 
great importance to the many 
thousands of UAW members who 
are directly or indirectly connected 
with the UAW in the Durham Reg¬ 
ion. 

Item number one is in regard to the 
practice of students working in some 
of the plants. It would appear that 
not only are most of the students not 
aware of some of the facts, but after 
talking to a lot of fellow brothers, I 
was dismayed at the fact that both 
student and parent are under the im¬ 
pression that, when their son works 
part time in the vacation period, the 
rate of pay that he received is gladly 
paid by the Company. 

Let’s clear up this misconception. 
The student who receives the start¬ 
ing rate or the full hourly rate for 
work performed is getting something 
that the Union has not only fought 
for at the bargaining table, but in 
many cases went out on strike in 
order to obtain these wages and 
benefits. 

I’m sure all of us appreciate the 
fact that giving a student a chance to 
make a few dollars during the sum¬ 
mer months is very desirable. How¬ 
ever, the fact that the Company pays 
the going rate does not mean that 
they like it. With jobs for students 
being scarce to start with, I’m sure 
the Company not only gets, in some 
cases, a kick-back from the govern¬ 


ment, like along the line of one dollar 
an hour, but if it were not for the 
Unions, I have no doubt that they 
would be getting paid for work per¬ 
formed around the minimum wage 
scale. 

So, in closing on this item, I would 
like to say to you, the student, and 
the parent, that if you have in mind to 
thank anyone for this convenience, 
thank the Union for all the work it’s 
done for you and me over the many 
years gone by. 

Item number two, I would like to 
stress very strongly that, in the event 
there happens to be a death in the 
family of a person who belongs to the 
UAW, active or retired, the Insur¬ 
ance Benefit that was negotiated by 
the Union will be paid by the Com¬ 
pany to the beneficiary after valida¬ 
tion by a death certificate. This 
benefit will be paid at no cost to the 
beneficiary, and at no time do you 
have to seek legal advice on collect¬ 
ing any insurance monies. 

Also, if in doubt, a simple phone 
call or visit to the Union Hall, where 
several people will gladly assist you. 

In short, any matter regarding a 
benefit that the Union has won for its 
members does not need a solicitor to 
obtain it. 

However, in the case of the ba¬ 
lance of the estate in regard to pro¬ 
perties and other monies, this now 
becomes beyond the realm of the 
UAW, and it would have to be hand¬ 
led by a legal office. 

See you all next article. 



CHET LINE RETIREMENT 

Pictured above is Brother Paul Piels, alternate committeeman Chev 
line, presenting Steve Vaillancourt with his $100 retirement cheque from 
Local 222. Steve’s co-workers, also in the above picture, wish him a long 
and happy retirement. 


Durham Regional 
Council Candidate 


By JACK VAILLANCOURT 

For a number of years, I have been 
considering the idea of running for 
municipal politics in the City of 
Oshawa. Since my recent defeat as 

.................. 1st Vice- 



President of our 
local by Brother 
Abe Taylor, I 
feel that the time 
has come for me 
to try the munic¬ 
ipal scene. 

I am running 
for 1 ofthe9seats 
on the Durham 
Regional Coun¬ 
cil from Wards 1 
thru 6. Ward 7, the old East Whitby 
township elects 1 delegate also. If 
elected, I will also be automatically 
an alderman of the City of Oshawa. 

DURHAM REGION 
IS A BAD WORD 

To most people of Oshawa, the 
region of Durham is a bad word. The 
passage of Bill 162 in the Ontario 
Legislature, brought about the crea¬ 
tion of the Region of Durham. Most 
of the people of Oshawa felt that the 
provincial government was using 
Oshawa, as a tax base, to pick up the 
large share of the bills for the rest of 
the region. But now we find out that 
it is proving terribly expensive to the 
rest of the smaller communities in 
the region, through their many com¬ 
plaints. One of the main complaints 
is that the Region is too big, and there 
is too much duplication of services. I 
think that it is fair to say that when 
communities start overlapping each 
other, that there should be a getting 
together of the parties and discussing 
and planning on their mutual prob¬ 
lems. In my opinion, Durham Region 
would have been more than 
adequate, if its boundaries had run 
from Pickering to Bowmanville, in¬ 
stead of the ridiculous dimensions 
that its boundaries presently encom¬ 
pass. The unfortunate problem is 
that the region itself has no power to 
change its shape. The provincial 
government in Toronto has the con¬ 
trol. But now that we are in this sys¬ 
tem, we must try to govern it as 
soundly and economically as we can, 
ever keeping in mind that the tax¬ 
payers are picking up the tab. 

DURHAM SEWER AND 
WATER COMMITTEE 

The Durham Sewer and Water 
Committee was set up when the re¬ 
gion separated the sewer bills from 
our general taxes and the water bills 
separated from the electricity or 
hydro. I recall coming down to the 
Union Hall screaming at Brothers 
Rutherford, Harding and Duffield, 
with a $50 bill for a 107 day period. 
We had a discussion that evening and 
decided to try and do something 
about it. As a result, the Sewer and 
Water Committee was created. 


under the chairmanship of Brother 
Rutherford, and I was proud to sit on 
that Committee. Several angry 
sewer and water meetings were held 
in the region with & near riot in our 
own Local 222 Union Hall, when we 
had a sewer and water meeting there. 
I think as a direct result of the ac¬ 
tivities of that Committee, that the 
Region got off its backside and cut 
back a lot of its new projects, as my 
next sewer bill was $24 for 90 days. 
Most people received reduced bills 
due to the angry response of our 
people, and their withholding of 
payment to show the Regional 
Chairman that we were serious. 

LABOUR PARTICIPATION 

IN MUNICIPAL POLITICS 

The Oshawa Council and Durham 
Region Council are made up in the 
main of businessmen and profes¬ 
sionals. Brother Bruce McArthur is 
the only representative with direct 
roots from Labour on those councils. 
It is imperative that Labour has a 
stronger voice on these councils. 

ENDORSATIONS — LABOUR 

Ted Murphy, President, Local 
222 ; Abe Taylor, 1 st Vice-President, 
Local 222; Harry Irwin, Chairman, 
G.M. Bargaining Committee; Bill 
Rudyk, Chairman, Houdaille Bar¬ 
gaining Committee; Joe Cassar, 
Chairman, Duplate Bargaining 
Committee; Larry Ladd, G.M. SUB 
Representative; Ken Hoshing, 
Teamsters Business Agent; Terry 
O’Connor, President, CUPE; Bill 
Fairservice, President, Oshawa & 
District Labour Council; Cliff Pil- 
key. President, Ontario Federation 
of Labour. 

POLITICAL ENDORSATIONS 

Allan Pilkey, Durham Regional 
Councillor; Bruce McArthur, 
Durham Regional Councillor; Chris 
Mason, Oshawa City Council; Tom 
Simmons, Trustee, Durham Roman 
Catholic Separate School * Board; 
Lloyd Clarke, Trustee, Durham Pub¬ 
lic School Board; Hugh Armstrong, 
Trustee, Durham Roman Catholic 
Separate School Board; Roy Flem¬ 
ing, Commissioner and Vice- 
Chairman of the Oshawa Public 
Utilities Commission. 

SMALL BUSINESS 
ENDORSATIONS 

1 . Walter’s Jewellers, Pojasok, 
Simcoe St., Oshawa, 2 . E. Vaillan¬ 
court Plumbing Co., Bond St., 
Oshawa, 3. Grant Armstrong, Bar¬ 
rister at Law, 4. People’s Clothing 
Ltd., 36 Simcoe St. N., Oshawa, 5. 
Myer Evanstein, M & C Draperies 
and Dry Goods, Celina St., Oshawa, 

6 . Probe Investments Ltd., Oshawa, 

7. Oshawa Shoe Store, Bond St., 
Oshawa, 8 . Southend Furniture & 
Appliances, 432 Simcoe St. S., 
Oshawa, 9. Don Gabourie Plumbing 
& Heating — Oshawa, 10 . CSU 
“Gord Werner”, Wilson Rd. S., 
Oshawa. 


Tour Canada 
Pension Plan 

(Carole Godfrey, Field Officer 

Canada Pension Plan, Oshawa) 

Here are some more questions of 

general interest. 

1 ) I will retire next year at age 55 
with 30 years of service. Will I 
draw maximum Canada Pension 
Retirement benefit at age 65? No, 
not unless you plan to get another 
job and continue contributing. In 
your particular case, you will not 
contribute for 10 years. Assuming 
that you have paid in at the top 
rate to date, you can expect to 
receive about 66.7% of the 
maximum retirement benefit for 
the year that you reach 65. 

2 ) I have never worked, but my hus¬ 
band has paid into the Canada 
Pension Plan at the top rate all 
along. Do I get anything from the 
Canada Pension Plan? 

Yes. If your husband should die, 
you can get a monthly widow’s 
pension. There could also be 
monies for any dependent chil¬ 
dren. The estate would be entitled 
to a Lump Sum Death benefit. 
None of these benefits are au¬ 
tomatic. You must apply for these 
benefits in the normal manner. 

3) I am a widow with two small chil¬ 
dren. What happens to my 
Canada Pension Plan widow’s 
benefit if I remarry? 

Your widow’s benefit stops with 
the payment for the month you 
marry. It is important that you 
advise your nearest C.P.P. office 
if you should remarry and present 
your new marriage certificate. 
However, the monies for your 
two children could continue pro¬ 
vided that you new husband does 
not adopt them. 

Durham Region residents for 
further information contact: 

Canada Pension Plan 
200 John Street West 
Oshawa, Ontario 
L1J 2B4 
Tel: 576-7901 

Interviewing hours: 8:30 to 4:15 
Monday to Friday. The office is on 
second floor and there is an elevator. 

T. G. Gale 
Report 

Continued from Page 1 

ing when they can be taken off light 
duty. I have had a couple of men who 
have had operations because of in¬ 
juries that happened at work. The 
impression I have received is that 
they have no use for these men and 
they are trying to get rid of them. 

We the working men are not to 
break any rules or make mistakes, 
but it is all right for them to make 
mistakes on our cheques, time cards 
and to lose files such as doctor’s 
certificates. One other remark they 
will not listen to is article 102 which 
states: Employees excluded from the 
bargaining unit shall not perform 
bargaining unit work where such 
work, in itself, would result in a lay¬ 
off of bargaining unit employees or 
would fesult in the reduction of nor¬ 
mal or overtime hours for bargaining 
unit employees. 

I am prepared to enforce this para¬ 
graph, and I intend to hand out as 
many grievances as it takes to make 
the company understand that we 
have rights and jobs to protect. 

I would like to direct this question 
to Mr. Norman Wakefield. 

“What would you do if you had a 
family and no job? You have stated 
many times that you would take on 
anyone in the union. Well you can 
start with me and go down the line 
because we are here to protect jobs, 
not throw them away.” I may sound 
a little bitter but when it comes to 
statements I have heard in the past 
two months, that is why I am bitter. 

I would like to thank the men for 
standing behind me, and I hope you 
will stand behind me in future situa¬ 
tions that may arise. 
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Rod&Gun Club 


To The 
Editor 

I am a union member of Local 222. 

I have never written to you before 
because I have never felt the need to 
until now. The question in my mind 
is, “Is there one union or are there 
two unions?” I would like to think 
there is only one but I can’t help 
thinking this is not so. Some how I 
get the impression there are now two 
unions and one is out to destroy the 
other, and the weapon is tag relief. 

Personally I think it is very bad for 
one part of the union to pair off 
against the other. This is exactly 
what the company wants since it cuts 
the power of the union in half. Any 
union official who is guilty of this 
does not have the benefit of the 
workers at heart. If certain view¬ 
points must be expressed let all 
union officials, as a union together, 
discuss all the pros and cons and 
come to a decision as a union body 
interested solely in what is best for 
the majority of the membership con¬ 
cerned. These decisions should be 
final. 

If feel it was a cheap shot to print 
the tag relief issue in the Oshawa 
Times for Oshawa residents to be¬ 
come involved. They were not in¬ 
terested when G.M. wanted to ex¬ 
pand and as a result they shipped out 
the bus line. They didn’t have our 
best interests at heart then so why 
should they now. 

If any union official thinks he 
knows better than the rest of the 
people, he would be the union presi¬ 
dent. Any union official is elected by 
the membership and, therefore, his 
main concern should be the members 
who had enough confidence to elect 
him to the position he holds. I have 
never voted for anyone because of 
the caucus he belongs to. A certain 
amount of opposition in the union is 
as necessary as it is in “say” a gov¬ 
ernment to make sure all aspects of 
important issues are considered, but 
this should strengthen instead of 
weaken the union. 

I have every confidence that our 
union will do the best it can for my¬ 
self and the rest of the membership, 
but the best it can do will be much 
better if Local 222 is totally united. 

I am not interested in whether a 
union official is an Auto-Worker or a 
Democrat because he is first and 
foremost a Local 222 union official. 
Yours truly, 

Joe Van der Wyst, 
Inspector on the main line 
Truck Plant. 


Is God Dead 
In G.M.? 

By BRUCE BARRETT 
Committeeman 
B Paint and Body Shop 

I received quite a shock during the 
month of August. It was made 
clearer all the time that management 
would not honour one of our mem¬ 
ber’s application 
to go to semi¬ 
nary school on a 
leave-of-absence. 

This person 
wished to enrich 
the spiritual as¬ 
pect of his life by 
attending a re¬ 
ligious course of¬ 
fered by his 
church. This en¬ 
deavour would 
have been paid for out of his own 
pocket at no expense to the com¬ 
pany. 

What really astounded me was the 
fact that management stated outright 
that there is no, and should not be, 
any spiritual part to one’s worklife in 
G.M. This callous statement came 
through from them loud and clear 
when they kept refusing our con¬ 
tinued demands that the brother be 
allowed to go on this educational 
leave. 

I firmly believe that this attitude is 
a gross affront to the most basic of 

Continued on Page 5 


By ROY FLEMING 
Publicity Chairman 
ARCHERY INFORMATION 

The Union Rod & Gun Thunder- 
bird Bowmen invite anyone in¬ 
terested in archery to come and see 
what we have to offer. 

We are set up to accommodate two 
styles of shooting — Target and 
Hunting. 

If you are interested, our shooting 
nights are: 

Sunday, 1 p.m.-5 p.m. 

Monday, 7 p.m.-11 p.m. 

Wednesday, 7 p.m.-11 p.m. 

For more information call Norman 
Rozon, 623-7713. 

We are also members of the Fed¬ 
eration of Canadian Archers Inc. and 
the Ontario Association of Archers. 

This time of year, there are many 
things to see, especially the migra¬ 
tion of the birds. The ducks and 
geese always fascinate me. I re¬ 
ceived my annual copy about geese 
from the Jack Miner Foundation in 
Kingsville, Ontario. I remember as a 
very young lad I was always fasci¬ 
nated by the talks of the late Jack 
Miner about the geese, at the Regent 
Theatre. I think that was before tal¬ 
kies. They just had shifting pictures 
for you to see, and Jack explained 
about his work with the geese. At the 
start of the work by Jack Miner, it 
was very discouraging and help was 
hard to come by, especially financial 
help, to feed the birds. 

When Jack Miner started his 
work, any person who talked of con¬ 
servation was looked on by his 
neighbours and others as a bird 


brain. How things have changed, and 
we know birds and wild animals must 
have protection by having closed and 
open season on hunting, and 
sanctuaries for rest and food. 

We in this area, can see what a 
little protection has done for the 
geese. Geese at the Whitby Harbour. 
Geese feeding in the spring at Lake- 
view Park, and geese nesting in 
places where geese had not nested in 
years. The thing that I am trying to 
say is, we in this area are blessed by a 
natural sanctuary for the birds. I 
mean the second marsh in Oshawa. 
With a little care, we could have 
more ducks and geese stop to visit at 
the second marsh than other big bird 
sanctuaries. Think of what a great 
asset this would be. 

There are some individuals who 
would destroy the second marsh by 
filling it in. The municipal elections 
are upon us, and some candidates 
have in their platforms for re- 
election the proposal to destroy the 
second marsh. If you consider con¬ 
servation worth your time and effort 
to save this marsh for you and your 
grandchildren, give these candidates 
the gate by not voting for them on 
election day. This is what I am going 
to do. 

The Jays, Blue and Canada, are 
very active this time of year, and the 
young birds are very tame. As you 
walk along they seem to just fly 
ahead of you, lighting on a fence post 
or a dead limb just watching you or 
looking for a handout. The bluejays 
have moved into the city and now 
that outside feeds are available, the 


jays are very tame, but the many cats 
seem to kill many young jays for 
these birds are very trusty and not 
afraid. The harsh high pitched voice 
is so thrilling, especially if things are 
quiet and you are half asleep. 

As the winter closes in on us many 
migrating birds will be just ahead of 
the witner storms. These birds stay 
with us as long as food and shelter 
can be found. Get out into the beauti¬ 
ful country. Walk and enjoy the 
birds, plants, trees and animals, for 
they are there for you to enjoy. 

Fall fishing is better than average 
as the rains have filled the creeks and 
rivers. In the local streams, rainbow 
trout and salmon are moving up. If 
you have the opportunity to be walk¬ 
ing along any of the many streets in 
Oshawa that bridge streams, spend a 
moment to look into the stream, 
especially in the evening, where light 
is available, and you may see a sal¬ 
mon or rainbow swimming up¬ 
stream. 

Fish entries are not being received 
by the trustees, as plentiful as hoped 
for. There are still some classes that 
have no entries. Contest closes the 
end of the year. P:0. Box 483, 
Oshawa. 

Target and archery shooting in¬ 
doors has started at our Newcastle 
property. Trap shooting, give 
Wayne a call at 623-4084. 

The two farms the Union Rod and 
Gun Club own at Newcastle, are a 
wonderful place to take the family 
for a hike in the woods, especially in 
the fall, when the trees have turned 
their leaves to these beautiful col¬ 
ours. Hope to see you there. 


G.ML Rezoning 
Critical 

By BRUCE McARTHUR 
Regional Councillor 
& Oshawa Alderman 

In 1975 the Ontario Municipal 
Board turned down an application 
from General Motors to rezone 25 
acres of their land for industrial pur¬ 
poses. At that 
time many re¬ 
cent arrivals 
from Toronto 
objected on the 
basis that their 
properties would 
suffer if certain 
types of opera¬ 
tions at G.M. 
were permitted. 

In 1978 the 
City of Oshawa 
was being forced by the province to 
approve residential subdivisions 
south of Phillip Murray Ave. im¬ 
mediately south of General Motors 
property. The City, in June of this 
year, once again started a planning 
process to resolve the question of 
what to do with zoned farm land in 
the centre of a city. We were well 
aware that we had to be very careful 
because we had already been turned 
down by the province. 

The province had helped the Ford 
Motor Co. by giving them untold 
millions to build a motor division in 
Windsor. Here in Oshawa it 
wouldn’t cost them a cent if G.M. 
expanded. Over the summer our 
staff examined the issues, taking into 
account previous objections and 
how best to protect the area resi¬ 
dents, but still able to permit some 
industrial use of General Motors 
land. 

We had to, by law, hold public 
meetings and we hosted two. Need¬ 
less to say some homeowners ob¬ 
jected basically saying that no in¬ 
dustrial use should be permitted re¬ 
gardless of the fact that any building 
would be several hundred feet away 
and would not be seen because of a 
requirement of an extension of the 
berm and a tree planting programme. 
I must say this of Local 222 leader¬ 
ship in the plant, that throughout the 
hearings, they provided direction to 
the Planning Committee and City 
Council by trying to protect Oshawa 
jobs that might in the future be 
moved to that south property. 

At Council I was able to include 
Plastics and Radiator Manufacturing 
as a permitted use. A last minute at¬ 
tempt by Alderman Wilson was 
successfully turned back to approve 
the by-law only if G.M. agreed to 
what was happening. This would 
have killed what the City was trying 
to accomplish. General Motors’ posi¬ 
tion in public was that the 25 acres 
was theirs. They had owned it for 
many years and should be able to 
build whatever they might wish. The 
province had turned that position 
down previously and any attempt to 
force that position would have met 
with failure at the provincial level 
and nothing would be permitted for 
years to come. The city has also 
hired a top Land-Use lawyer to sup¬ 
port our position at the Ontario 
Municipal Board. 

On another note, the elections for 
Regional and City Council will be 
upcoming on November 13th. I sin¬ 
cerely hope that local union mem¬ 
bers will vote and support those who 
will support their cause. 


LOCAL 222 
RETIREES 
DANCE 

UAW Hall 

44 Bond St. E., Oshawa 
Friday, October 20th, 1978 
8:00 PM 

Free Refreshments 
You or Your Spouse Must be 
Retired 

$2.50 Per Person 


NO MAN IS AN ISLAND. . . 

At times all of us need the 
help of others. In most of 
Canada we can turn to 
agencies financed by us 
through United Way. Help is 
there because we and our 
fellow cit ; 
our time 
the neig 
That’s tf 


personal! 



ivic 


LAUGHL1N PUbLiC LiBRAKi 




Youi 

and the dollars you give 
go farthest 
the United Way. 



OSHAWA 

WHITBY 

United 

Way 


52 SIMCOE ST. S., OSHAWA — 728-0203 
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FOR SALE 


73 IMPALA, excellent condition. Call- 
Whitby 666-1500 after 6 pm 


’68 FORD V2-TON, various size tires and 
rims. 2 brand new snow tires for Volks¬ 
wagen on rims. Blue floor mats. All A-1. 
Call: 725-0540 from 1 pm to 5 pm 

BLUE-JAY SAILBOAT. Approximately 
14V 2 ' long. Refitted this year with mast, 
sails, rigging. Complete $800 firm. Call 
571-0949 

MAHOGANY CONSOLE TABLE with 
lyre back chairs. 8-piece dinner set. An¬ 
tique china cabinet. Oak hall stand. 
Lounge. Low oak chest. Many other ar¬ 
ticles. Call: 725-6496 

NEW AM CAR RADIO. Baby carriage. 
Wooden storm on screen door. 32" x 
78". Call: 723-6554 

1977 SKI-DOO TNT 440, Free Air, with 
tachometer, speedometer, ski shocks, 
cover and spare belt. Excellent con¬ 
dition. $1295 or best offer. Call: 576- 
5060 

G-E. FLOOR POLISHER, good con¬ 
dition, $30. Pellet gun, like new, $20 
Call: 728-9856 

DIG YOUR OWN SPRUCE TREES. All 
sizes. $5 each. NHL table hockey game, 
in good condition, $15. Call: 728-0703 

77 CHEV MALIBU, 4-door, 305, 
8-cylinder, defroster, radials, good con¬ 
dition. Woman driver. Non-smoker. 
18,000 miles. Call: 725-8285 


MOFFATT 30" electric range, $75. 
Brown Inglis wringer washing machine, 
$50. 20" portable colour T.V. $150. Call 
723-0690 after 4 pm 

2 RADIAL TIRES, whitewalls with rims, 
for Vega or Astre. Used one winter. Call - 
725-5329 

8“FT. FLUORESCENT light fixtures with 
2 tubes. 2 wheel box trailer, box com¬ 
pletely covered. 18h.p. Evinrude motor 
Older model. Call: 728-3297 

77 CHEV VAN, 305, automatic, power 
brakes, carpet, bucket seats, 18,000 
miles. $6400. 4 cedar lawn chairs, $35 
Call: 571-0058 


PUREBRED white Miniature Male 
Poodle. 2 years old. Call: 728-4571 

GIRLS SIZES 10, 12, skirts, sweaters, 
pants, dresses, blouses. Garage 
creeper, car jack, Axle stand, battery 
charger. Snow tires on rims. Call: 725- 
5306 

1968 CHEV 2-DOOR HARDTOP, 4 mag 
wheels, snow tires, new brakes, new 
plugs and points. Good shape. $350 
Call: 576-3932 

1976 SKI-DOO OLYMPIC 340, sliders. 
1976 Moto-Ski Nuvik, 350, sliders. Dou¬ 
ble trailer. Asking $1900 complete or 
will sell separately. Some helmets. 
Snowmobile clothing. Call: 728-6527 

AMERICAN WATER SPANIEL 1 year 
old. Female. Good hunting dog or family 
pet. Reasonable. Call: 576-4608 

SNOW TIRES ON WHEELS, 14 x 78, like 
new. Persian Lamb coat, size 18. 3/4 
length. Call: 725-6215 

DOUBLE SNOWMOBILE TRAILER, ap¬ 
proximately 6' x 8'. Tires, 570 x 8. Side¬ 
boards, 24" high. Licensed. Call: 576- 
7794 

HANDMADE AFGHANS, crocheted 
cushions, patchwork quilts. Also crib 
quilts and afghans. Reasonable prices 
Call: 728-9122 

NEW TURNTABLE, Elac 40C. Call- 728- 
0178 

McCLARY REFRIGERATOR, in very 
good condition. Suitable for cottage or 
rec. room. $75 or best offer. Call: 728- 
0731 

1978 HONDA 400 TWIN, excellent con¬ 
dition. $1250 or best offer. Call: 579- 
8462 

BAUER SUPREME SKATES, size 1, $22. 
CCM tacks, size 6, $20. Good condition. 
Girl’s tweed coat, brown suede with fur 
liner. Fits 12-13 year old. Call: 728-1270 

3-BEDROOM UNFINISHED HOUSE and 
lakeshore lots. Minden area. Portable 
T.V. 39" bed. 4 storm windows. 21" stove 
Call: 579-5716 


74 SKI-DOO TNT 340 F.C. New power 
block clutch. Good track and cover. Ex¬ 
cellent condition. Call: 728-0307 

5 CU. FT. “WOODS” FRIDGE. Excellent 
for bar or trailer, hardly used. $100. 2 
window awnings (aluminum) 8-ft. and 
9-ft. long. $25 each. Call: 728-0508 

2-PIECE CHESTERFIELD SUITE, brown 
nylon stripe, modern, good condition, 
$45. Wood oblong coffee table, $30. 72 
Toyota Corolla, $500. Call: 728-1926 

LAZY-BOY CHAIR, $50. Country L.P.’s, 
$1.25 each. Steel-belted snow tires on 
rims. Used one winter, size HR78-15 
$90. Call: 725-9390 

’68 CADILLAC COUPE DE VILLE. Gas 
dryer, 2 years old. Men’s knee high 
leather 5-inch high boots. Call: Whitbv 
668-6980 

CHESTERFIELD, “Braemore”, gold 
colour. Cover in excellent condition 
$60. Call: 728-4523 


1977 SKI-DOO OLYMPIC 340 C.C. 700 
miles. Wiscot Ski-Doo trailer, $1300. 
Scout hat and shirt. Size 11-111/2. $6. 
Judo suit, size 03, $10. Call: Newcastle 
987-4547 

1973 VEGA, automatic, low mileage, air 
conditioning, tinted glass, radial tires, 
snow tires, in good condition, no rust! 
$650. Call: 723-5739 

BOY’S HOCKEY EQUIPMENT to fit boy 
12 years. Two pair of boy’s skates, size 5 
and 7. Call: 723-6444 

BRAND NEW sliding mirrored glass 
doors, 36" x 78". Complete, including 
track. Less than half price. Call- 723- 
1348 

4' x 8' POOL TABLE, in good condition, 
with accessories. Hagstorm electric 
guitar with hardshell case, $225. Call- 
725-0528 

CONTENTS OF HOME. Old and new, 
plus wine press, demijohns, barrels! 
fireplace screen set, truck tires and 
wheels, wagon wheels, barber set, 
dehumidifier. Call: 725-1209 

500 4-CYLINDER HONDA motorcycle. 
Good condition, will certify. Slender- 
bender exerciser chair. Car roof car¬ 
riers. OMC 5-gallon gas tank. Call: 728- 
3639 
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1972 PONTIAC CATALINA, 350, automa¬ 
tic, P.S., P.B. 1971 Sno-Prince XL400, 
both in excellent condition. Call- 728- 
2942 

ANTIQUE LOVESEAT and matching 
rocker, $180 or best offer. Small oak 
table, antique. $30. Antique stand-up 
radio, shortwave police calls. Best offer 
Call; 728-6153 


1974 AMC HORNET, V-8, automatic, 
P.S., P.B., 4-door, AM/FM stereo, radial 
tires, defogger, good condition, 50,000 
miles. $1500 or best offer. Call: 725-3732 


14-FT. FIBERGLASS BOAT, 20 h.p. 
Westbend motor, in good running con¬ 
dition. Also trailer. Call: 725-5800 


HOMEMADE FRUIT CAKE for Christ¬ 
mas or weddings. Handcrafts. Mac- 
rame, Afghans, Knitted or crocheted 
Reasonable. Call: 579-2318 

1968CHEVELLE SEDAN, good running 
condition. Best offer. Call: 725-3152 

1977 ARCTIC CAT, Lynx Twin, with 
cover and shocks. Excellent condition 
Call: Port Perry 985-3437 

OIL SPACE HEATER. Snow tires on 
wheels, 15". Boys skates, CCM tacks, 
size 1. Hockey pants, bag, shin pads! 
size small. Call: 728-7119 

30-INCH FRIGIDAIRE STOVE. Good 
condition. Call: 725-0167 

250 SUZUKI M.X. 360 Husky Enduro. 
350 Jawa Enduro. Call: 728-3297 

1 ATLAS TIRE, 750-14, brand new, $15 
Gas space heater, 50,000 BTU, $100. 
5-gallon propane gas tank. $20. Semi- 
Acoustic guitar, $100. Call: 623-2262 

SUPER GRANGE CLARINET, in excel¬ 
lent condition, case, cleaner, 
corkgrease and reed included. Askinq 
$100 or best offer. Call: Whitby 668-0083 
after 5 pm 

ACCORDION, Scandall, 120 base A-1 
condition. $195. Call: 723-8658 

CEDAR TREES. All sizes. Also cedar 
fence posts. Reasonable price. Will de¬ 
liver. Call: 728-6356 

SWING, 3-in-1 CARRIAGE. Change 
table and walker. 1 set of left-handed 
golf clubs. 2 lamps without shades. 2 
hair dryers. Coleman lamp. Call- 579- 
7178 

GIRL’S WINTER COATS, sizes 10, 12, 

14. Call: 723-1367 after 5 pm 

4 CORVETTE RIMS and radial tires 
$225. Call: 728-3547 

TWO SNOW TIRES ON RIMS. Very good 
condition. H78-15 Buick. Asking $40 for 
pair. Call: 725-3773 


COMBINATION STOVE. Moffat coal, 
wood & electric, $125. 2 exercisers, 1 
belt type, 1 recliner. Rangette. Preserv¬ 
ing jars, 14 quarts, 11 pints. Call: 728- 
1926 

CANARIES, male and female, German 
Roller. Ladies short black leather jacket, 
size 14. $40. Only worn once. Call: 725- 
8856 

36" BASEBOARD HEATER, automatic, 
seldom used, $20. Also space heater! 
oil, Coleman, 34" x 16" x 16". $25. Call* 
723-2820 

MAPLE WOOD KITCHEN TABLE and 
four chairs, in good condition. Antique 
tables, chairs and various cabinets. Old 
graphonola. Call: 723-3366 

LOVELY MOBILE HOME, 20' x 16' on 
rented lot, $60 per month, two frizes 
south of Lindsay or trade for house in 
Oshawa with cash .difference. Call- 
725-6460 or 728-2753 / 

GIRL’S WINTER COAT, siz6 12. Teens 
slacks, size 12-14. New winter coat, size 
14-16. Suit elderly lady. Call: 725-2139 

MOFFAT 30" RANGE. Stainless steel 
double sink and, faucets. All in good 
condition. Call: 728-5705 | - 

-—---i' ' 

LADIES SKI-DOO ELAN, 1971, in run¬ 
ning condition. Needs some carburetor 
work, $150. Lady Kenmore electric hair 
rollers, 15 rollers, 3 sizes, $10. Call- 
725-9198 


74 MOTOR HOME full with air and con¬ 
verter. Dealer’s offer, $10,000 come 
spring. Owner anxious to sell im¬ 
mediately. Call: 579-2455 

16 H.P. SITTING TRACTOR with all at¬ 
tachments. 8x6 box trailer, recon¬ 
ditioned. Call: Port Perry 985-7402 

ACCORDION, Aquariums. Singer port¬ 
able sewing machine with button hole 
maker. Playpen. Call: 725-9310 

C.B. BASE ANTENNA, Starduster A/S 
$30. Boy’s skates, size 1. Baby walker. 
Call: 723-6855 

BAUER FIGURE SKATES, white, girl’s 
size 9. Like new, worn 6 times. $15. Call• 
576-6056 

KAWASAKI 900,1975.14,000 miles. Lots 
of extras. Must sell. Call: 579-8645 

15-SPEED BICYCLE, excellent condi¬ 
tion, $85. 10-speed bicycle, $50. Tyrol 
downhill ski-boots, $60. Ski-Doo hel¬ 
met, medium size, $15. Kitchen set, $50 
Call: 728-7250 

GIRL’S FIGURE SKATES, size 13. Just 
like new. Asking $12. Call: 723-4420 

2 ALUMINUM STORM DOORS, com¬ 
plete. Good condition. Call: 725-8732 

12,000 BTU commercial air conditioner. 
Comfortaire. Call: 725-0335 

1971 GMC 1-ton dump, $950. 1974 
Astre, $750.1972 Honda 450 C.C., $600. 
Commercial chicken rotissiere, $50o! 
Double coke cooler, $200. Call- 1- 
705-696-2986 

1977 SUZUKI RM100B, best reasonable 
offer. Hockey equipment. Bauer skates 
size 4. Call: 728-0656 after 4 pm 


LIQUOR BAR CABINET, 70" x 18", ex¬ 
pertly crafted. One pair of drapes, 48" x 
72", new. Range hood, copper colour 
Call: 725-0803 

GIRL’S WINTER COATS, jackets, 
sweaters, blouses, skirts, sportswear, 
etc. Size 10-14. Worn by only child. Like 
new. Very reasonable. Call: 728-6145 

BABY CRIB, excellent condition. Call: 
579-1677 after 5 pm 

KENMORE 30" electric stove, white with 
glass on door. Automatic, older model 
A-1 condition, $85. Also Viking dryer’ 
$75. Call: 725-3640 

WALNUT VENEER BEDROOM SET, 
chest of drawers, double dresser with 
mirror. Bookcase bed and frame, $75 
Call: Hampton 263-2510 

VIKING NORDIC STOVE, in good work¬ 
ing condition, 25" wide. Call: 725-4441 

1977V2 VOLKSWAGON VAN, 19,500 
miles, camperized (sleeps 2), insulated, 
C.B. stereo. Pioneer component sys¬ 
tem, 4 speaker, tape deck, amp, turn¬ 
table, $1500. Call: 579-5090 after 5 pm 

YORK BARBELL SET with 150 lbs. 
weights, $60. Men’s downhill navy vinyl 
ski boots, size 10-1OV2, $20. All excellent 
condition. Call: 1-705-357-3534 

STEREO STAND, 16 x 36 x 32 on 
Shepherd casters. Ladies brown leather 
3/4 coat, like new, with zip-out pile lin¬ 
ing, size 14. Call: Port Perry 985-8146 

GIRL GUIDE UNIFORM (complete), very 
good condition, size 10. Also girls skirts 
and blouses. Call: 725-3773 

SKATES, CCM tacks, size 4V2 and 6V2. 
Cougar shoes, navy suede, size 8. 
Boots, Bee-Jays, size 6V2. All like 
new. Call: 728-0705 


ELECTRIC 12-CHORD ORGAN, in¬ 
cludes bench and music books. Call * 
728-9041 

NEW ESKIMO PARKA, size 12, $200. 
Pool table, 4 by 8, set of snooker and 
Boston Balls. All accessories included 
Call: 728-8245 

LARGE CABBAGE, excellent for cole¬ 
slaw and cabbage rolls, 35c each. 
Spanish onions, large, 5/$1. $8 bushel. 
Call: Hampton 263-8114 

23 SILVERTONE B.W. T.V. 5 years old. 
In good condition. $50. Call: 728-7491 

1976 TNT 340, double bed trailer, 1970 
Cougar. 1973 Buick Century. Electric 
brake for house trailer, used once. 1977 
V2-ton Silverado custo. Also truck cap. 
Call: Bowmanville 623-5256 


75 FORD TORINO, automatic, P.B., 
P.S., 40,000 miles, A-1 condition. $2300 
Call: 576-8579 

CCM STEEL SHANK size 4 goalie 
skates, $30. 4' x 8' pool table. $150. ’76 
Dodge Charger Sport, air, P.S., P.B., 
silver, certified, $3200. Call: Whitbv 
668-9585 y 

SIMPSON-SEARS 2+2 steel belted 
whitewall tires on G.M. rims. Size G78- 
15, $85 for the pair. Call: 723-1976 

1973 16-FT. TRAVELINER house trailer, 
sleeps size, fridge, stove, furnace, toilet, 
$2900. 1977 13-ft. fibreglass boat with 
40 h.p. motor, $2500. Hardly used. Call- 
723-4555 

CHESTERFIELD & CHAIR, plaid, ideal 
for family room. Call: 723-0978 

1973 MOTO-SKI 340 C.C. Futura Tack, 
speedometer, cover, $500. Call’ 
Blackstock 986-4682 

PISTON WATER PUMP, brand new, 
capacity 360 U.S. gal. per hour. Call * 
579-6466 

1971 350 4-BARREL CHEV ENGINE, 
52,000 miles. $250. New hi-performance 
clutch and pressure plate, $100. Rebuilt 
4-speed transmission, $150. Call- 579- 
3633 

15V2-FT. FIBREGLASS Bowrider and 
trailer. Fully equipped. Apply: 208 Col¬ 
lege Avenue or call: 579-2025 after 5 pm 

1976 3/4-TON Ventura window van, 350, 
V-8, standard. Customized interior. Call- 
728-3086 


FLOOR POLISHER. Lady’s green winter 
coat, mink trim, size 16, like new, $20. 
Nurse s shoes, size 9, worn 3 times. 
Lady’s two-piece fall suit, $8. Call: 576- 
0134 after 6 pm 

LARGE DIAPER PAIL, $3. Blue bunting 
suit, $8. Fold-up stroller, $3. UHF aerial, 
$4. Toter seat, 75c. Carriage, mattress, 
$55. Call: 723-0768 

1965 OLDS. JETSTAR 88, low mileage, 

best offer, as is. Call: 7 23-6619 

QUILT, double bed size. Hand quilted. 
All new materials, $100. School desks. 
Three attached. $30. Call: 576-6937 

GREEN CHESTERFIELD and chair 

Call: 723-7554 

DOLL CLOTHES, Barbie etc. Boy’s 
skates. T.V. tray set. Ladies dresses, 
blouses, slacks, sizes 14-16. Books, 
dishes, small household items Call- 
723-6807 ‘ 

BOY S HOCKEY EQUIPMENT. Skates, 
men’s size 7 & 9. Girl’s, size 5 & 6* 
Aquarium and filter. Call: Bowmanville 
623-7032 


ACCORDION, electric, 120 base (“lorio” 
Accorgan, “F” Series S3). Almost new. 
Excellent condition. Retail, $3300. Sell¬ 
ing price, $1950. Cali: Hampton 263- 
2626 \ 

1977 RM 125 Suzuki dirt bike, good 
condition. Many extras. $700 or best of¬ 
fer. Call: 723-9896 

PAIR RED HOCKEY PANTS, fit 28" waist, 

$6. 1 pair new red hockey socks, $2 
Call: Whitby 668-8969 


Continued on Page 5 
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Green & Ross 

TIBP QTORFQ 

FOR GUARANTEED SERVICE! 

534 Ritson Rd. S., Tel: 728-6221 

Present your Union Card for other savings on Repairs and Tires 


Check our low prices 
on 

MICHELIN 

GENERAL 

TIRES 

NO APPOINTMENT NEEDED 



Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


SWAPS 

Continued from Page 4 

OLD MODEL Underwood typewriter, 
manual, wide carriage, works fine. $35. 
Call: Whitby 668-4932 


320 POLAROID CAMERA with flash, 
$35. QL 17 35 M.M. Cannon camera, 
$50. Cole’s swivel office chair, $35. 
Cabinet stereo, $25. 3 quilted bed¬ 
spreads. $15 each. Call: 728-5693 


SNOWMOBILE TRACK, centre drive, to 
fit 1970 Rupp. Call: 723-9096 after 4 pm 


1972 VOLKSWAGEN VAN, excellent 
mechanical condition, Michelin radial 
tires. Gas heater. Asking $650 certified. 
Call: 723-7405 or 725-1846 


VIKING WRINGER WASHER, square 
tub, good condition. $50. Call: 723-1744 


MEDITERRANEAN bedroom suite, 
double. 26" colour T.V. Whirlpool trash 
compacter. Lazy-Boy chair. Call: Bow- 
manville 623-6742 


AMPLIFIER — “Supernova Deluxe”, 
model A-300 RS. Two 12" speakers, 
cover included. Practically new. Origi¬ 
nally $915. Selling price, $495. Call: 
Hampton 263-2626 


HAND KNITTED 3-piece baby sweater 
sets, size 6 months, several color trim. 
Baby coat & bonnet sets, heavier wool. 
Baby afghans, pastel colours. Call: 
Brooklin 655-3544 


2 SNOW TIRES mounted on 14" G.M. 
rims. Used 2 months. Approximately 
1500 miles. $50 pair. Call: 579-4595 


NEW WOODS COAT, $100. Reg. $139. 
Saddle and tac, $150. Set small truck 
mirrors. Electric guitar, Traynor amp, 
fuzzie, microphones. Call: 728-7416 


ANTIQUE PINE ARMOIR, $25. 5-leg oak 
table, $80. Rocking chair, $40. Jenny 
Lind bed, $50. Rollaway bed, $45. 70 
Maverick tire on rim, $15. Call: 723-8220 


WANTED TO BUY 


QUILTING FRAME. Reasonable. Call: 
728-9540 


2 BURNER RANGETTE. Playpen. In 
good condition. Call: 579-3906 


EXERCISE BIKE. Call: 725-0161 


SKIS AND POLES, USED. Skis 150 to 
170 CM long. Used swing set. Call: 725- 
8162 


5 STORM WINDOWS, 16" x 21", 1 size 
20" x 31V2", 1 size 19" x 32". China 
cabinet. Imitation fireplace. 30 yards 
carpeting. Call: 576-7760 


USED WASHERS and dryers, working 
or not. Call: 728-9203 


2 RIMS, size 15" x 6" for 1977 Chev car. 
Call: 725-9339 


EXERCISE BIKE. Call: 728-5948 


FOR RENT 


LARGE 3-BEDROOM HOUSE in Pon- 
typool, attached garage, new well, large 
room on third floor. Call: 1- 
705-944-5422 


3-BEDROOM BUNGALOW near 
Oshawa Centre. Recently decorated. 
Immediate possession. Call: 723-3578 
after 4 pm 


3-ROOM APT. FURNISHED. Separate 
bath. Private entrance, at bus stop. Call: 
725-6473 


EXCHANGE 


HOSPITAL BED in good condition for 
“at home” patient or elderly, in ex¬ 
change we need a continental bed 
which must be in good condition. Call: 
723-4893 


SERVICES 


WINTER STORAGE FOR BOATS, trailer, 
cards etc. in steel barn with concrete 
floor. Cobourg-Grafton area, $50 for the 
winter season (Oct. to May). Call: 725- 
1698 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help. 
Call: Al-Anon 728-1020 


IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIH 

UAW Members 
Can Benefit 
From Kisil 
Fuel Oil Ltd. 

Also Retirees 
Senior Citizens 
and Co-op Members 

• On heating oil 

• Furnace installations 

• Humidifiers 

• Electronic air cleaners 

• Quality equipment 

• Superior service 

• Air balancing 

• Efficiency tests 

• Heat pumps 

• Air conditioning 


You, too, are invited to participate! 

Give us a call on your require¬ 
ments and for expert opinion on 
heating or air conditioning prob¬ 
lems. 

We specialize in total home com¬ 
fort. 

Our UAW representative will be 
glad to assist you in any way 
possible. 


Call Ed Kowalsky at 
728-5138 or 725-6201 

KISIL FUEL OIL LTD. 

555 RITSON RD. S. 
OSHAWA 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiimiiiii 

Is God Dead 
in G.M.? 

continued from Page 3 

personal freedoms we hold so dear in 
Canada. Perhaps they sought to cur¬ 
tail this person’s religious education 
because he worships in the “wrong 
church”. I believe that a person 
should be free to follow his or her 
own lifestyle or convictions (religi¬ 
ous or otherwise) when they are not 
hurting anybody. 

I find it horrifying when manage¬ 
ment can declare that they have ab¬ 
solute authority to tell a person he 
has to lose his job and stand at the 
very end of an unemployed line a 
million people long if the person finds 
he must enhance the cultural level 
of his existence by attending a reli¬ 
gious course. 

That’s exactly what managers at 
the top of this company have said 
and done. Paint shop management 
agreed to give the brother his leave- 
of-absence because he is a very 
highly skilled worker with a good re¬ 
cord. They want the brother to come 
back to work after his course with no 
loss of seniority. But people near the 
top of the company said “No”. 
There is no room for assemblers to 
continue a religious experience. 
There is no spiritual side to life in 
G.M. 

I would like to think that manage¬ 
ment is not bent on assisting 
assembly-line work to maintain a 
soul-less culture on all of us con¬ 
sisting of being constantly stoned on 
alcohol, drugs and/or nerve pills. 

I'm sure all of us will insist that 
management recognize the fact that 
as human beings the spiritual or cul¬ 
tural side of our life while working in 
G.M. is not just a part of our life in 
the plant, but the most important 
part. 


Got a 


GRIEVANCE 


see your steward 



GREAT VACATIONS 
START AT DAWN 

Did you know that we are the 
only travel agency in Oshawa 
that gives a 5% discount 
on travel to U.A.W. members* 
and their families? 

At Dawn Travel 
“we’re at your service” 
isn’t just a phrase, 
it’s a promise of 
professionalism. 

‘Discount applies to all Suntlight 

and Vi adventure tours 

vacations, with proof of U.A.W. membership. 

1216B SIMCOE ST. N., OSHAWA, ONT. 579-6363 



WHEELCHAIRS 


HOSPITAL 

BEDS 


WALKING AIDS 




PATIENT 

LIFT* 




BUY OR RENT 


EVERYTHING FOR THE SICKROOM 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Out. 728-1112 


Most of this equipment is covered by G.M. Benefits^ 


WHITBY TRAVEL 


ONTARIO 

TRA/EL 

INDUSTRY 

CONFERENCE 





SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES. 

REGISTERED & BONDED FOR YOUR PROTECTION - » 1067984 

GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

> CLUBS & ASSOCIATIONS 

> CRUISES 

> CHARTER FLIGHTS 

> INDIVIDUAL GROUP PACKAGES 
>BUS TOURS 


668-5555 


m 




• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 



UAW Bowling 
League 


By JOHN PHALEN 

HIGH SCORES FOR 
SEPTEMBER 29, 1978 

Steve Pollock 810, Ron Harrison 
775, Don Revoy 742, Hugh Arm- 
trong 742, Ron Jones 724, Noel Rick¬ 
etts 721, Jim Meikle 720, Rick 
Mitchell 709. Dennis Livingstone 
708, Jim Lovelock 705, Tony Lupel 
705, Harold Ballem 696, Peter Rut- 
tan 692, Earl Jordan 684, Bill Jaques 
677, Ben Bracey 672, Tom Harris 
672, Harry Langkrair 671, Bill 
McGilles 671, Ken Livingstone 669, 
Fred Roach 664, Lee Pace 664, Bill 


Stacey 663, Doug Hodgson 657, Tom 
Harris 657, Rob Barker 656, Dave 
Murray 654, Robert Perry 654, Gene 
Dziama 652, Alf Statham 651, Howie 
Elliott 649, Hank Veenhof 649, 
Maurice Lyon 647, Bruce Gibson 
644, Gary Lyon 643, Ron Fogal 635, 
Pat Lovely 633, Dan Williamson 630. 

HIGH SCORES FOR 
OCTOBER 6, 1978 

Rick Mitchell 938, Ron Robertson 
817, Phil Cormier 794, Deb Tilk 778, 
Gary Carey 767, Steve Pollock 762, 


Continued on Page 7 
































































Hour Credit Union J Mews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 




Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress" 


The Credit Union Success Story 

Atinnfll P.rpHit I Ininn Hau mnwomonf « iin.. i* .. _: a u , 


International Credit Union Day, 
October 19, is an occasion for 
celebration by more than eight mil¬ 
lion Canadian credit union mem¬ 
bers. They belong to 3,800 credit 
unions right across the nation, 
where they keep close to $20 billion 
in savings and where they obtain 
loans for everything from homes to 
holidays. 

The Canadian credit union 


movement began on a tiny scale. It 
grew slowly at first, but with gather¬ 
ing momentum over the past 30 
years. 

Alphonse Desjardins started the 
first North American credit union at 
Levis, Quebec, in 1900. The first 
deposit was a mere 10 cents, and 
total deposits from all founding 
members were originally $26. 

By 1927 there were 159 credit 


unions with 41,365 members and 
$12 million in assets. Starting about 
1935, growth speeded up and cre¬ 
dit unions in the past half century 
have become one of Canada’s 
major financial systems. 

Despite this growth, credit 
unions have retained their original 
purpose of providing a means by 
which people work together for 
mutual benefit. And they have 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 

SAVINGS PLANS 




7 % 


SHARE-SAVINGS 

Your badge of ownership. Life insurance to a maximum of $2,000.00 (subject 
to age and health requirements of contract). Interest calculated on daily 
balance and added to the account half-yearly, June 30th and December 31st, 
and if left to accrue, results in an annual yield of 7.12%. Share eligible for 
participation in allocation of surplus as declared by the Annual Meeting. 


7 %% 


DEPOSIT ACCOUNT (Daily Interest Account) 

This is a true savings account. Earns interest every twenty-four hours from 
day of deposit to day of withdrawal. No minimums or maximums on deposits. 
Interest added to the account half-yearly, June 30th and December 31st, and if 
left to accrue, results in annual yield of 7.38%. 


8 y,% 

TO 

9 %% 


DEPOSIT CERTIFICATES (Full Range) 

Minimum deposit of $100.00; deposit must be left to maturity. 

1-year 2-year 3-year 4-year 5-year 

8V 2 % 8V 2 % 8V 2 % 8 3 / 4 % 9V4% 

Interest is added to the account half-yearly on June 30th and December 31st. 
May be withdrawn at the member’s request, but if left to maturity will yield: 

1-year 2-year 3-year 4-year 5-year 

8.681% 9.058% 9.456% 10.21% 11.433% 


8 %% 


REGISTERED RETIREMENT SAVINGS PLAN 

Minimum deposit to open plan — $500.00; subsequent deposits in $100.00. 
Interest calculated on the daily balance, and paid to the account and 
compounded half-yearly, June 30th and December 31st. No opening service 
charges. All administrative costs borne by the credit union. Plan trusteed by 
Co-operative Trust Company of Canada. 



PERSONAL CHEQUING ACCOUNT 

\ 

V_ 

Free personalized chequing privileges. No minimum deposit required. No 
service charge. Personalized cheques and wallet provided free. No charge for 
certifying cheques. All cancelled cheques returned with a quarterly statement. 

j 


maintained their democratic, co¬ 
operative structure. 

The first credit unions were 
formed in Germany in 1869 to en¬ 
able poor farmers to pool their sav¬ 
ings and provide themselves with 
needed credit at reasonable cost. 

From this beginning they have 
spread throughout the world, with 


a total membership of more than 
100 million. In developing coun¬ 
tries, they are helping to raise living 
standards from subsistance levels. 

In nations like Canada and the 
United States, credit unions have 
expanded to provide a broad range 
of modern services which meet 
most personal needs. 
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the CU way 


You get a 
little more 
at your 
Credit Union 


Editorial 

Supervision 

by 

Education & Publicity 
Committee 

Robert Cannons, Chairman 
Steve Nimigon 
Gord Henderson 
Don Nicholls, Editor 


Over 8 million Canadians 

depend on ftreir c - 
Credit Unions. 



Credit Union members and their families 
form a large majority of the Canadian 
population. They're people who 
practice the old-fashioned values 
of working together to provide themselves 
with up-to-date financial services that 
benefit them all. Each of the nation's 
3,800 Credit Unions is a local 
community enterprise owned by the 
people it serves — people 
who believe in 
themselves. 


Belongs 

to 

you and me 


r International 
Credit Union Day 
October 19, 1978 


Auto Workers (Oshawa) 
Credit Union Ltd. 


MORTGAGE FUNDS 
AVAILABLE 

Need a mortgage? Your Credit Union has lots of 
mortgage money available. We can loan you up to 
75% of the appraised value to a limit of $45,000. 
Phone your Credit Union for an appointment. 



Established April 2, 1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 


Registered Retirement Savings Plans 

Savings Account — Deposit Account — Free Chequing -1-5 Year Term Certificate 


Collateral Loans • 
Money Orders 


Personal Chequing • Personal Loans • Family Memberships • Trust 
• Travellers Cheques • Loan Protection Insurance • Mail Service 

Impartial Advice • Insurance Counselling • Notary Service 


Accounts • Joint Accounts • Life Savings Insurance 
• Payroll Deductions • Group Insurance Plan 
• Cheque Cashing 






























































OSHAWORKER / OCTOBER 19, 1978 7 


PAC REPORT 


FREE COLLECTIVE 
BARGAINING THREATENED 

For four days last week, the City 
of Toronto was without public trans¬ 
portation and, as was the case in 
1974, the workers — members of the 
Amalgamated Transit Union — were 
forced back to work by legislation 
which was passed on September 13 
at Queen’s Park. 

The public sentiment about the 
strike was to be expected. Many 
people inconvenienced by it took a 
negative attitude towards the Transit 
workers. When the Premier an¬ 
nounced that the Legislature would 
be recalled to deal with back to work 
legislation, the overwhelming reac¬ 
tion, among Toronto citizens at any 
rate, was no doubt one of relief. But, 
while the legislation may have been 
of some short term political value for 
the Conservatives and Liberals (who 
gave it blanket approval), it will have 
disastrous long term repercussions 
on the future of collective bargaining 
throughout the province. 

Bob Mackenzie, the NDP’s 
Labour Critic, made this point suc¬ 
cinctly when he spoke during the de¬ 
bate. Addressing the Premier, he 
rhetorically asked: 

“... why does this government 
treat so lightly a basic right of 
workers, the right of withdrawing 
their labour as a final resort. The 
rights of workers are undermined 
by such action and when rights of 
workers are undermined, I 
suggest to you that the rights of 
others including employers have 
a tendency to follow suit.” 
Mackenzie went on to say that in 
countries where democracy has fal¬ 
tered, governments usually have a 
first step stripped away the rights of 
the workers. 

Some of the facts that came to 
light, shortly after the strike had 
been announced, make it clear that 
the Transit Commission had no in¬ 
tention of bargaining in good faith 
and that they simply wanted Queen’s 
Park to resolve the situation by legis¬ 
lation. On the Friday prior to the 
strike announcement, clerical staff at 
Gray Coach (which is operated by 


the TTC) were told not to report on 
Monday. As well, drivers going out 
on long runs were told to get back to 
Toronto on the next bus or return the 
empty bus. Part-time employees 
were laid off and by Sunday, one day 
before the strike started, TTC gar¬ 
ages throughout the city were 
cleared to make room for the trains. 
All this took place while the Com¬ 
mission told the Union it would bar¬ 
gain with them over the weekend. As 
it turned out, the weekend bargain¬ 
ing was just a charade. The Commis¬ 
sion started with an offer of six per¬ 
cent and ended with six percent in 
the early hours of September 11. 
They obviously had no intention of 
participating in the give dnd take of 
collective bargaining and were con¬ 
tent to see a strike started and resol¬ 
ved by the Legislature through com¬ 
pulsory arbitration. It’s bad enough 
that the Transit Commission has in 
two instances now tried to destroy 
the concept of bargaining, but, even 
worse, the government and the Lib¬ 
erals have succumbed to this tactic. 

As Bob Mackenzie said during the 
debate, there should now be great 
fear about what happens to free col¬ 
lective bargaining in Ontario. With 
much of the public not understanding 
what is at stake, collective bargain¬ 
ing in the public sector may be 
jeopardized. 

The recall of the Legislature need 
not have taken place. The Premier, 
when he met with TTC management, 
could have given them a straight¬ 
forward message. He should have 
said: You haven’t bargained in good 
faith, you know what the collective 
bargaining system is all about. The 
Union has backed down on some of 
its demands. Don’t needlessly pro¬ 
voke a strike in the hope that we will 
order the workers back to work. 

Unfortunately, this didn’t happen. 
Instead, there was blind acceptance 
on the part of the government — and 
the Libera] Party — of the fact that 
there wasn’t going to be a settlement. 
Workers throughout the province 
may well pay the price for that blind 
acceptance. 

Endorsed by the 
Political Action Committee. 


News and Views 
From Parts 


By BURT BUSKER 
District Committeeman 

G.M. COUNCIL MEETING 
REPORT 

I attended the G.M. Intra Corpora¬ 
tion Council meeting held in 
Montreal on September 27, 28, and 
29, 1978. G.M. Plant Chairman H. 

Irwin from our 
local was elected 
1st Vice-Chair¬ 
man to the G.M. 
Intra Corpora¬ 
tion Council. 
Many issues 
were discussed 
pertaining to the 
fo rt he om i ng 
1979 contract 
negotiations. 
Our UAW Re¬ 
gional Director, Brother Bob White, 
made references in his report to short¬ 
er work weeks, a proposal recom¬ 
mended by the American auto¬ 
workers. Brother White also made 
comments on the cost factor involved 
of implementing a cost of living allow¬ 
ance clause into the pension. I per¬ 
sonally expressed my opinion at the 
conclusion of Brother White’s re¬ 
port. I reminded Brother White and 
the Council delegates present that, 
under the 1976 closed Pension 
Agreement, the Union paid the $600 
cost of living bonus to our eligible 
retired members. Certainly the 
mighty, rich G.M. Corporation can 
provide the pensioner with a cost of 
living allowance income. The G.M. 
Pension Fund is well funded, there is 
no reason as to why there should be 
any obstacles in the way of negotiat¬ 


ing a cost of living allowance clause 
into pensions in the forthcoming 
1979 negotiations. 

The newly elected Oshawa G.M. 
Top Negotiating Committee has 
raised at a previous Council meeting 
with our International Union the 
problem of the slow procedure of the 
Fourth Step grievances, and no 
cases being arbitrated in the past 
years for Local 222, UAW, Oshawa. 
As a result of our confrontation with 
our International Union, there will 
be approximately 130 cases arbit¬ 
rated within the near future. Brother 
White also assured us a promise that 
our International Union would pos¬ 
sibly appoint another staff repre¬ 
sentative to aid Brother D. Tyce, 
International Union representative 
for our Union, to speed up the 
Fourth Step grievances. 

The G.M. Intra Corporation 
Council also requested that all major 
priority 1979 contract demands be 
submitted to the next Council meet¬ 
ing in November, 1978, for dis¬ 
cussion. 

PARTS WORKERS RETIRED 

I would like to extend my best 
wishes for a healthy and a long last¬ 
ing retirement on behalf of the work¬ 
ers from Parts and Service to the fol¬ 
lowing brothers who have retired 
prior to October 31, 1978: Brothers 
H.G. Bons, seniority 9-29-52; S. Von 
Gunten, seniority 5-10-40; M. Be- 
bee, seniority 9-19-52; H. Simmons, 
seniority 3-27-34; D. Barclay, senior¬ 
ity 12-1-47; H. Kirkley, seniority 
2-23-47; W.F. Howcroft, seniority 

12- 31-52; R. Taylor, seniority 6- 

13- 49; G. Kovacs, seniority 5-23.49. 



Unsafe Working Conditions 


By KEITH POST 
District Committeeman 

We now have 130 cases to be heard 
at the arbitration level of the proce¬ 
dure. This undue delay has been 
going on for years now and must 
stop. 

A motion to 
have two extra 
International 
Reps put on staff 
was passed in 
June/78. It was 
raised again at 
the Intra- 
Corporation 
Council meeting 
in Montreal 
where Bob 
White, UAW Director for Canada 
stated he would have an answer for 
us at the next meeting in Novem¬ 
ber/December/78, to be held in 
Toronto. 

The brothers from Quebec told us 
they have been successful in getting 
most of their grievances won at the 
arbitration stage. I think the same 
could be done here in Oshawa, with¬ 
out waiting for years for somebody 
from the International Union in De¬ 
troit to come over. 

UNSAFE WORKING 
CONDITIONS CONTINUED 

It wasn’t the heat and humidity 
alone that most of the employees felt 
was affecting their health and safety 
on June and July/78. Virtually all 
paint shop employees inhale serious 
amounts of dust from sanding, fumes 
from applying varsol, thinners, seal¬ 
er, anti-rust, paint, etc. Any of these 
combined with extreme heat and 
humidity can cause respiratory com¬ 
plications which in turn naturally 
lead to various degrees of dizziness, 
fainting and falls or similarly induced 
injuries. 

In June and July/78, the night 
shifts in question started work at 6:00 
pm. Within an hour many employees 
knew it was too dangerous to the if 
health and safety to continue to work 
under such adverse conditions as 
outlined above. All the employees 
who had physical complaints caused 
by the extraordinarily bad working 
conditions had gone through a pro¬ 
gression of health deterioration. 
General nausea was experienced by 



all. For some this led into dizziness. 
Some others were at the point of see¬ 
ing black spots and/or feeling quite 
faint by 8:00 pm. Fortunately for the 
welfare of the more endangered, the 
plant was shut down at 8:00 pm break 
before anyone met with a very seri¬ 
ous accident, or an aggravated health 
condition of dire consequence oc¬ 
curred. 

During July/78, there were a 
number of people who came to the 
point of collapsing from a combina¬ 
tion of heat, humidity, exhaustion 
and breathing fumes and/or dust. 
These people were sent home or 
rushed to hospital at the request of 
management. 

8:00 PM 

The employees who were suffer¬ 
ing the most and who were con¬ 
vinced in their own minds by the end 
of the first hour of work that they 
must not continue to work the whole 
shift to avoid impending physical in¬ 
jury in a fall from blacking out, etc., 
did want to leave the plant im¬ 
mediately upon their time of convic¬ 
tion, but did not do so until 8:00 pm. 
There was one reason only for this. 
In all cases these employees are dis¬ 
ciplined and so conscientious that 
they did face potential personal harm 
rather than leave their jobs while the 
assembly line was running and no 
one around to replace them on their 
job. These employees who did leave 
the plant just after 8:00 pm on their 
own volition did so because it was 
their first opportunity to leave their 
jobs without allowing work to go 
down the line as the regular line 
shutdown comes at 8:00 pm. 

These employees all tried to in¬ 
form their foremen that they had to 
leave the plant for health reasons, in 
addition to having their Union 
Representative take up the matter 
with management. Some could not 
do this as their foremen did not come 
around at all. Those who were able 
to get hold of their foreman to tell 
him he or she could not continue to 
work were told there was nothing 
that management could do about it. 
Management did not inform any of 
the people in the paint shop of an 
extra relief. No foreman or anyone 
else in management offered to send 
the complaining employees to first 


aid. Most of those who were deter¬ 
mining in their own minds that they 
had to discontinue working did not 
ask to go to first aid because they felt 
going home and getting out of the 
paint shop altogether was the solu¬ 
tion to their health problem. 
Management did not investigate any 
of the heat-humidity working condi¬ 
tion complaints to see how severe it 
was. 


UAW 

Bowling 

League 

Continued from Page 5 

Tariq Shaikh 768, Hank Veenhof 
745, Bill Stacey 735, Harold Ballem 
725, Ron Harrison 722, Tony Lupel 
719, Moe Bryan 708, Gord Lacain 
699, Rod Greenley 692, Ron Gould 
688, Ron Fogal 685, Lance 
Livingstone 685, Noel Ricketts 676, 
Len Atlwooll 667, Roy Bowans 665, 
Tom Harris 664, Bob Richardson 
662, George Donnithorne 661, Alf 
Statham 659, Ron Jones 656, Larry 
Hoar 656, Dennis Livingstone 655, 
William Rutherford 654, Gill Mayer 
652, Ken Cobb 649, Gerry Harstanze 
648, Gord Trinkwon 643, John Ul¬ 
rich 642, Doug Hodgson 642, Harry 
Langkrair 639, Darcy Chapman 637, 
Dave Moore 635, Abe Taylor 633, 
Howie Elliott 630. 

TEAM STANDINGS FOR 
OCTOBER 6, 1978 
“A” DIVISION — Safeway Stores 
14, Houdaille 11, Country Strings 10, 
Oshawa Bowling Lanes 9, Mamas 
Donuts 9, The Provincial 5, Ron 
Murray’s Hot Shots 5, Local 597 1. 
“B” DIVISION — Guscott Plumbing 
and Heating 12, Bill Clarke’s Plumb¬ 
ing and Heating 12, Bo-Peep 9, 
Oshawa Sod 9, Fountain’s Sunoco 7, 
Furniture Village 7, Bowers Texaco 

6, Admiral Optical 2. 

“C” DIVISION — Formokan Judo 
Club 12, Gusgo Plumbing and Heat¬ 
ing 9, Lancaster Hotel 9, Out Casts 
8, Oshawa Electric 7, Pompeii Pizza 

7, Bananas 3, Zolley’s Lounge 3. 


Truck Plant News and Golf 


By RON GAY 

Less than one year from now, our 
present contract expires with G.M. 
and beginning in the early part of 
1979, the district committeemen will 
start on working 
conditions for 
their respective 
districts. I know 
of a number of 
poor conditions 
that exist, one 
being the exces¬ 
sive heat prob¬ 
lem on the 2nd 
floor in box 
hardware, sheet 
metal paint and 
box paint. I feel that this should be at 
the top of our list and must be resol¬ 
ved once and for all. 

Sharing of overtime in 4C, espe¬ 
cially in paint repair is another issue. 
At present the company is saying 
that just certain brothers from Dept. 
26 are capable of sanding and taping. 
There is one employee who has 
worked there off and on for 2 years, 
but Miller says that he doesn’t know 
how to sand and tape? 

If you have any ideas that will help 
us or anything you would like to see 
in the next contract, please write 
them down and give them to me or 
your committeeman and they will be 
passed on to the district. 

A number of brothers have asked 
me about the number of days off at 
Christmas. I have listed them below. 

Monday, December 25/78; Tues¬ 
day, December 26/78; Wednesday, 
December 27/78; Thursday, De¬ 
cember 28/78; Friday, December 
29/78; Saturday, December 30/78; 
Sunday, December 31/78; and Mon¬ 


day, January 1/79. We receive one 
day’s pay for Sunday, December 
17/78. 

DAMAGED VENDING MACHINES 

There have been a great number of 
food and drink machines damaged 
and broken into in the last several 
weeks. One food machine at Col. 
D21, between sheet metal and 4C 
was broken into a few weeks ago. 
Not only was all the food taken but 
the cash box was also taken. These 
machines are there for our benefit. 
Anyone caught stealing from these 
machines can be charged with theft 
and can say goodbye to their job. Is 
an 85c or 45c meat pie worth your 
job? If you lose some of your money 
in the machines the employee who 
services the machines will pay you 
back. 

Our closing golf tournament was a 
huge success with 39 golfers par¬ 
ticipating. We were blessed with fine 
weather and only 2 brothers failed to 
make it who signed up. 


Trophy winners were: 

Low Gross — Terry Graham 
Low Net — Elmer Marchuk 

(a) Flight Low Net — Daryl Balke, 

(b) Flight Low Net — Jim Murray, 

(c) Flight Low Net — Ron (Ham¬ 
burg) McDonald Ron Gay Trophy 
Trophy donated by: 

G.M. Recreation Trophy 
Arnold Ritz Trophy (New) 

G.M. Recreation Trophy 
Bob Smullen Trophy 

Most ImProved Golfer — Arnold 
Ritz T.R.S. 

Everyone was a winner as all golf¬ 
ers participating received a prize 
plus a great lunch. 

On behalf of the executive and 
members of the league, I wish to 
thank Ed Issa and Bob Sinclair for 
helping us with this tournament. 
Other thank you’s to Joe Pegg, who 
donated $100 to the tournament 
prizes. Last but not least, a thank 
you to Wayne Collie for the bottle 
openers from Carling-O’Keefe. 



Bob Smullen presenting Jim Murray with (b) Flight Champ Trophy. 
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Denied Accident 
Benefits 


By LLOYD CLARKE 
Sickness & Accident Rep 

I firmly believe that one of the 
most confusing parts of our insur¬ 
ance program is “When is an acci¬ 
dent not an accident?” The answer 
to this I suppose, 
depends upon 
whether you are 
the person that is 
experiencing the 
severe back pain 
or whether you 
are the persons 
who must con¬ 
trol the purse 
strings on the 
Sickness and 
Accident bene- 

HONESTY PAYS? 

We all agree that the General 
Motors employee who breaks a leg 
or an arm will receive his accident 
benefits (usually) with no problems. 
However, the employee who strains 
his back, shoulder etc. and is very 
honest in his accident description 
will be faced with no money for one 
week. Therefore, I can readily un¬ 
derstand that while this employee is 
bedridden at home in pain why he 
becomes confused when weeks later 
he receives a letter informing him 
that he did not have an accident be¬ 
cause it was not an “unforseen 
event.” 

The employee has stated, for 
example, that he was carrying a 
heavy object, turned his body too 
quickly, and the pain made him drop 
the object. The employee’s attend¬ 
ing physician has given him his med¬ 
ical opinion that his patient is 
disabled and bedridden and yet the 
decision of no payment is made by 
unmedical people and people who 
are not experiencing the pain. What 
unadulterated garbage! 


By PETER RUTTAN 
Alternate Committeeman 
Zone No. 41 

I would like to begin this article 
with a proposal to the membership. 

The reason I am using the media of 
The Oshaworker for this proposal is 
for this reason. 
To be presented 
to a membership 
meeting, which 
would not showa 
true cross- 
section of the 
membership, 
would be in my 
feelings unfair. 

So if after you 
read this you 
want to forward 
a note to me or the Union Hall in care 
of me, my name and address in 
Oshawa is: Peter D. Ruttan, 426 
Ridgeway Ave., Oshawa, Ontario, 
L1J 2V7. 

My proposal is this. Unions in this 
day and age are being subjected to all 
kinds of criticism from newspapers, 
television, and mainly from the af¬ 
fected public, for example, the TTC 
strike, the Air Canada strike, and the 
peril of the postal workers who were 
all on legitimate strikes. The 
Unionists are being made the fall 
guys. 

Unionism, in my opinion, has to 
advance with progress even though 
some companies renege through 
their own choice in this field. 

What I propose is simply this, that 
in-plant meetings should be held 
within the plant at a designated area 
and time set up by the Shop Commit¬ 
tee and Management, plus Labour 
Relations. 

These times would be placed on a 
bulletin board, announcing time and 
area. 

All the membership who wished to 
attend would be welcome. 

These meetings would be held on 


SALARY CONTINUES 

Now, if this painful experience 
had been on the other foot, the 
salaried employee of General Motors 
or Metropolitan Insurance would not 
have lost any salary nor would the 
International Union staff from De¬ 
troit who might become involved in 
this denial. Therefore, why is the 
hourly rated employee segregated 
when it comes to receiving his or her 
money? 

It has been stated to me that the 
cost to General Motors for hourly 
rated benefits is just unbelievable 
and that a tight reign must be kept at 
all times. Not being at a level to agree 
or disagree with this opinion, it does 
make me extremely upset though to 
know that the hourly rated 
employees have contributed greatly 
when we have been on strike to 
achieve the benefits that we have, as 
well as what the salaried employees 
have, and yet the hourly rated 
employees are the people denied. 
Once again, I will state, when does 
equal rights begin. Maybe whoever 
has the UAW negotiating power for 
benefits in 1979 had better have a 
more honest look than what they 
have had in the past, because as far 
as I am concerned we have been 
shafted by the G.M. negotiators. 

CONCLUSION 

To conclude my article, I felt that I 
should make one thing very clear 
pertaining to the periodontist column 
that appeared in the October 5th 
issue of the Oshaworker. An expla¬ 
nation that should have been at¬ 
tached to the article. 

This letter was submitted to the 
Oshaworker to be published and was 
not written by the Editor, Editorial 
Board or by a concerned Local 222 
member. I was made aware of this 
article before it was published and I 
agreed to the publication of the point 
of view. Issued closed! 


the employee’s and Shop Commit¬ 
tee’s personal time unless the attend¬ 
ing Shop Committee happen to be on 
proper representation cards at that 
time. 

NOW HOLD ON AND 
READ FURTHER! 

Many will say, why should we stay 
for such a meeting if we are not re¬ 
ceiving any compensation for it, but 
myself, as part of the Shop Commit¬ 
tee, would stay for many hours on 
my own time, if even under the pre¬ 
tense I thought some effective 
agreements would come to light in¬ 
stead of from behind supposedly 
closed door meetings. 

So very many people have ap¬ 
proached me on deals that have been 
made and inter-plant agreements 
which have been arrived at. 

To this I cannot say hogwash, for 
agreements are made, but these ag¬ 
reements that are made by the Shop 
Committee are made with the mem¬ 
bership in mind for the betterment, 
as a whole, of the membership. 

These inter-plant agreements 
should be made with the interested 
membership involved, but unless 
what I propose is incorporated, this 
is not possible. 

These meetings would not be held 
for the purpose of airing personal 
grievances or prejudices, or be at all 
politically motivated. 

There would be an appointed 
Chairman, and any disruptions 
would be called to order, and failing 
that, the meeting would be adjourned 
until the disruption was quelled. 

There are many things which 
occur in General Motors over the 
period of months which change our 
working lives, and when you are ex¬ 
pected to live within an area for 40 
hours plus, we have time to appraise 
some of these changes and see the 
errors and pluses which they con¬ 
tain. 

The Company could very well turn 


Spray 
Booth 
Out of Date 

By PAT THRASHER 
Committeeman, Zone 56 

With the introduction of automatic 
spraying equipment in the cab paint 
shop, the dulux booth has become a 
hazard to the 
employees. The 
booth was built 
in 1965 for the 
sole purpose of 
handling some¬ 
thing in the 
neighbourhood 
of 20 to 30 jobs 
per hour. Start¬ 
ing in August 
1978 the com¬ 
pany are averag¬ 
ing 45 jobs per 
•'hour and instead of lengthening and 
widening the booth more spraying 
equipment has been added. 

Presently 6 dulux sprayers and the 
automatics are working in a confined 
area and consequently fog from the 
guns are being directed at each 
employee. The employees are ab¬ 
sorbing enormous amounts of paint 
into their skin which I am sure does 
not do any good for the body. 

Absolutely nothing was improved 
in the booth over the 1978 model 
change even though the company 
knew nearly a year in advance that 
production was going to be increased 
to 45 jobs per hour. Members of 
supervision tell me General Motors 
intended to rip out the present booth 
and install a new, longer, wider 
booth but they just ran out of money. 
To me this statement is nothing more 
than a pile of garbage. The only 
reason General Motors did not build 
a new booth was because all over the 
truck plant the company tried to jam 
6 or 7 weeks work into 3 weeks, 
therefore, they did not have time to 
do the work without affecting the 
numbers of jobs they could produce. 

At the time of writing this article, 
October 2, 1978, some two months 
after the model change started there 
are still jobs around the plant that are 
only half done. 

The cleaners and attendants that 
look after the cab dulux booth clean 
it and a few hours later the booth 
looks like it was never touched be¬ 
cause it is impossible to stop all the 
fog from 10 guns. 

On September 12, 1978, General 
Superintendent Ron Cox, Superin¬ 
tendents Bob Watson, G. Barnes, 
the foreman and general foreman of 
the cab paint, Nels Wilson and my¬ 
self took a tour of the booth. I 
pointed out to supervision the dirty 
filters, grates, plates and conditions 
of the paint hoses. Some grates were 
uneven and when an employee step¬ 
ped on one end the other end would 
raise in the air. Also at one end of the 
booth a grate was missing and an 
employee fell into the hole scraping 
his leg. Grates were never put 
around the automatics putting the 
sprayers and paint mixers in a situa¬ 
tion where they could break a leg if 
they ever stepped in one of the holes. 

Nels Wilson also took nl^ise level 
readings at 93 decibels in the booth 
which is far above the recommended 
levels set down by the Ontario Gov¬ 
ernment. 

New spray booths were installed 
in the box and sheet metal paint 
shops over the model change in 1978. 
There is no reason why the company 
cannot install a new booth in cab 
paint over the 10 day Christmas holi¬ 
day period. 


thumbs down on such a proposal, but 
in my way of thinking, this Com¬ 
pany, which in its progressive adver¬ 
tisements wants to show the world it 
is as progressive as they want the 
world to believe, they could also 
prove to their working backbone that 
they need our support. 

Let us bring Unionism and Com¬ 
pany policies up to date. In Europe, 



The Late to Eight Shift 



potential health 



UAW Ladles 9 Auxiliary No* 27 
Bowling News 


By LILL BRAUND 

HIGH TRIPLES 
SEPTEMBER 12, 1978 

Marg Veenhoff 690 (328), Verna 
Parker 657 (234, 208, 215), Jen Carey 
634 (223, 217), Marg Fitchett 634 
(233, 214), Vi Brown 632 (257, 204), 
Barb Smith 608 (261), Loretta Gour- 
ley 608 (212, 200), Phyllis Clarke 605 
(233, 210). 

HIGH SINGLES 

Anne Pope 275, Phyllis Munroe 
248, Betty Rutherford 240, Isabel 
McFarlane 216, Joan Taylor 212, 
Evelyn Mulligan 203, Marjorie Groat 
201, Flo Panter 201. 

TEAM STANDINGS 

Hi Rollers 4, Hot Stuff 3, The 
Happy Gang 3, No. 7 Team 3, The 
Hopefuls 1, No. 3 Team 1, The 
Tryhards 1, No. 5 Team 0. 

HIGH TRIPLES 
SEPTEMBER 19, 1978 

Isabel McFarlane 633 (287), Marg 
Fitchett 617 (228). 

HIGH SINGLES 

Flo Panter 234, Betty Rutherford 
231, Jackie Finn 229, Phyllis Munroe 


215, Phyllis Clarke 212, Barb Smith 
209, Olive Duffield 206, Anne Pope 
205, Rita Cobra 202, Marg Gray 202. 

TEAM STANDINGS 
The Happy Gang 7, Hi Rollers, 7, 
No. 7 Team 6, Hot Stuff 5, No. 3 
Team 3, The Tryhards 2, No. 5 
Team 1, The Hopefuls 1. 

HIGH TRIPLES 
SEPTEMBER 26, 1978 

Vi Brown 667 (246, 222), Marg 
Veenhoff 648 (254, 225), Marg Fitch¬ 
ett 646 (244, 211), Joan Taylor 627 
(229,219), Barb Smith 600 (220,214). 

HIGH SINGLES 

Marg Leddy 243, Phyllis Munroe 
234, Phyllis Clarke 234, 205, Loretta 
Gourley 230, Lill Braund 229, Jackie 
Finn 228, Eileen Smith 226, 220, 
Isabel McFarlane 222, Betty Ruther¬ 
ford 214, Lil McEachem 213, Vern 
Parker 213, 211, Lois Nimigon 208, 
Annabel Cobb 205, June Pollard 204, 
Doreen Fogel 202. 

TEAM STANDINGS 
The Happy Gang 11, The Union 
Maids 9, The Grandmas 9, Hi Rollers 
8, Hot Stuff 6, The Tryhards 5, The 
Hopefuls 4, The Dummies 4. 


Point of information 



By MURRAY STRONG 
Alternate Committeeman 
Zone 42, Third Shift 

During discussions concerning 
union activities, I often hear brothers 
and sisters explain why they do not 
attend meetings at the hall. Their 
reason is that 
when they want 
to speak they are 
ruled out of or¬ 
der. Some also 
don’t under¬ 
stand when to in¬ 
troduce their 
subject during 
the correct part 
of a meeting. 

All meetings 
must be run 
properly with order because if 
everyone spoke at the same time 
nothing would be understood. The 
UAW has used Robert’s Rules of 
Order and most meetings follow the 
same guidelines. 

Understanding these rules is a 
study by itself and even at large con¬ 
ventions there’s often heated debate 
on this subject. 

I will list the main points which 
might come in handy and anyone 
using these can participate intelli¬ 
gently in local union meetings. 

It is customary in union meetings 
when recognized by the chair to pre¬ 
face your remarks to the chair with 
“Brother or Sister” followed by the 
reason you requested the floor. 


1. THE MOTION 

You make a motion by raising your 
hand to get the chair’s attention. 
After he or she has recognized you, 
you rise and say to the chair, “I 
move that we ...” and state your 
motion. You may make a motion 
when you want the group to take 
some action. 

2. THE AMENDMENT 


Amendments are offered in the 
same way as motions and are intro¬ 
duced to assist in changing, modify¬ 
ing, or completing a motion to make 
it more acceptable to the assembly. 
You may offer such an amendment 
when you agree substantially with 
the motion that has been made but 
want to make some change before it 
is adopted. 

3. SPEAKING ON MOTIONS 
OR AMENDMENTS 
When you want to speak at a meet¬ 


ing you raise your hand and ask the 
chair for the floor. As soon as you are 
recognized by the chair you may 
proceed to speak either for or against 
the motion or amendments that are 
being considered. 

Motions or amendments are 
proper only after they have been of¬ 
fered to and accepted by the chair 
and have been supported by some¬ 
one in the group. 

4. HOW TO END DEBATE 

If you think there has been too 
much discussion of any issue being 
considered by your local union meet¬ 
ing, you may try to close the discus¬ 
sion. 

You do this by getting recognition 
from the chair after which you say 
“Brother or Sister chairperson, I call 
for the previous question.” 

When the chair puts this to a vote 
of the body, 2/3 of the members pre¬ 
sent and voting can vote to end de¬ 
bate. 

If enough votes are cast for the 
previous question, debate on the 
issue ends and the chair must call for 
an immediate vote on the motion and 
the amendments. 

5. POINT OF INFORMATION 

If at any time during the meeting 
you are confused about the business 
being discussed or if you want the 
motion that is being considered more 
clearly explained, you may rise to 
ask the chair for a point of informa¬ 
tion. After you are recognized ask 
for the explanation you desire. 

With only a few limitations a point 
of information is in order at almost 
any time during a meeting. 

6. POINT OF ORDER 

If you disagree with any of the 
chair’s rulings or if you believe that 
the person who is speaking is not 
talking about the business being con¬ 
sidered you may raise a point of 
order and state your objection to the 
chair. 

The chair then is required to rule 
one way or another on your point of 
order. 

I hope this information may be 
useful and remember everyone has 
the right to speak. 

To keep your union strong, attend 
your union meetings, speak up in 
union meetings and take part in 
union activities. Remember, you are 
the union. 


from what I understand, Union and 
Company meetings have been going 
on for quite some time with the 
membership in attendance. 

We should not regress, but let us 
progress, let us not negotiate a 1949 
contract under 1979 living standards. 

In 1949, Newfoundland joined 
Confederation. They had foresight, 
so let us not disappoint our confed¬ 


erates on their thirtieth birthday. 
Think to the future. 

Remember, we are coming into a 
contract year, and if you have what 
you consider to be a Local or a Mas¬ 
ter, or for that matter, any contract 
issue, please submit it to your Com¬ 
mitteeman or Alternate in writing, 
and we will see it goes through 
proper channels. 











